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High School
Social Worker

Colorado High School Charter - GES Campus

Position Type: Full-Time
Reports To: Principal

Why CHSC?

Colorado High School Charter (CHSC) is a small, mission-driven alternative high school dedicated to helping
students re-engage with learning and graduate prepared for life after high school. Our staff work closely with
students and families to remove barriers to success, build strong relationships, and create meaningful pathways
toward graduation and postsecondary opportunities.

At CHSC, we believe in the power of strong relationships, high expectations, and personalized support. Staff
collaborate closely through teams such as the Student Success Team, Intervention Team, and School Leadership
Team to ensure every student has the academic, social-emotional, and behavioral support they need to thrive.

Position Overview

The High School Social Worker is a key member of the Student Success Team and plays a central role in
supporting students’ social-emotional wellbeing, mental health, and overall engagement in school.

Under the direction of the Principal and Assistant Principal, the Social Worker provides direct mental health
services to students, coordinates Section 504 plans, and collaborates with staff to implement schoolwide
supports through a Multi-Tiered System of Supports (MTSS). The role includes individual and small group
counseling, crisis intervention, family partnership, and coordination with outside service providers.

This position requires a culturally responsive practitioner who believes deeply in student potential and is
committed to helping students overcome barriers to academic success and long-term wellbeing.

Key Responsibilities

Student Mental Health & Direct Services

e Provide direct social-emotional and mental health services to students through individual counseling and
small group interventions.

e Support students with identified mental health needs, including those receiving IEP mental health
service minutes.

e Develop and implement interventions, coping strategies, and social skill supports that empower students
to succeed socially and academically.

e Utilize evidence-based and culturally responsive practices when working with students and families.
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Support students experiencing barriers to engagement including attendance challenges, trauma, housing
instability, and other external stressors common in alternative school environments.

Section 504 Coordination & Special Education
Collaboration

Serve as the school’s Section 504 Coordinator, leading 504 evaluations, plan development,
implementation meetings, and ongoing monitoring.

Evaluate student social and emotional needs under Section 504 and IDEA.

Participate in special education evaluations and IEP meetings in collaboration with ESS staff and district
partners.

Interpret assessment data and collaborate with staff to develop appropriate student goals and supports.

Crisis Response & Student Safety

Provide crisis intervention support as a member of the school’s crisis response team.

Lead and coordinate student risk assessments including suicide risk reviews, self-injury protocols, and
threat appraisals in alignment with CHSC and district policies.

Assess student risk, provide appropriate interventions, and coordinate referrals to outside services when
necessary.

Support and reinforce school-wide mandated reporting procedures.

Family & Community Partnership

Serve as a liaison between students, families, school staff, and community service providers.

Partner with families to develop and implement behavior and support plans that help students succeed.
Coordinate referrals to community-based resources that provide wrap-around support for students and
families.

Work collaboratively with outside agencies including family services, mental health providers, courts,
medical professionals, and protective services when appropriate.

MTSS & Schoolwide Support

Collaborate with the Student Success Team and School Leadership Team to identify priority student
needs and develop appropriate interventions.

Contribute to the implementation of the school’s Multi-Tiered System of Supports (MTSS).

Develop, support, and refine school-wide systems and initiatives that promote social-emotional learning,
student wellbeing, and academic achievement.

Provide professional development for staff on topics such as student engagement, mental health
awareness, mandated reporting, healthy relationships, and suicide prevention.

Data, Documentation & Compliance

Track and report data related to student interventions and program effectiveness.
Maintain accurate documentation and ensure compliance with school, district, and state policies.
Maintain confidentiality of student information while adhering to legal and ethical guidelines.
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o Develop, document, and regularly update Standard Operating Procedures (SOPs) for core job
responsibilities to ensure processes are clearly defined, current, and readily accessible, supporting
consistency, efficiency, and continuity of operations.

e Perform other duties as assigned by the School Leadership Team.

Required Qualifications

Master’s Degree in Social Work (MSW) or related field.

Colorado Department of Education Special Services Provider License (or ability to obtain).
Experience working with adolescents, preferably in a school or alternative education setting.
Knowledge of mental health interventions, crisis response, and trauma-informed practices.

Strong collaboration and communication skills with students, families, and staff.

Preferred Qualifications

® Experience coordinating Section 504 plans.
e Experience supporting students in alternative education settings.
e Experience implementing MTSS or schoolwide behavioral and social-emotional systems.

Compensation:
The starting salary for this position is between $63,951-$82,369 depending on education and
experience. A comprehensive benefits package is included.

To Apply:

Submit cover letter and resume to the Principal, Micah Rose at mrose@chscharter.org

Colorado High School Charter is an equal opportunity employer. All aspects of employment including
the decision to hire, promote, discipline, or discharge, will be based on merit, competence,
performance, and school needs. We do not discriminate on the basis of race, color, religion, marital
status, age, national origin, ancestry, physical or mental disability, medical condition, pregnancy,
genetic information, gender, sexual orientation, gender identity or expression, veteran status, or any
other status protected under federal, state or local law. Colorado High School Charter believes that
diversity and inclusion among our teammates is critical to our schools’ success, and we seek to recruit,
develop and retain the most talented people from a diverse candidate pool.
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